MISCELLANEOUS MINISTRY OPPORTUNITIES AVAILABLE
PREPARED FOR MARCH 28, 2015
http://www.lincolnchristian.edu
--------------------------------------------------------------------------------------------------------------------------------------ILLINOIS
BLOOMINGTON, IL, St. John’s Lutheran Church
POSITION: FT Guest and Worship Experiences Coordinator
DATE: 3/16/15
CONGREGATION SIZE: 700ish
LOCATION: City of 130,000
SALARY RANGE: Commensurate with experience and education
PARSONAGE: No
EDUCATION: College or seminary student or graduate; may continue education
EXPERIENCE: Not required but preferred
SEND RESUME TO: ST. JOHN’S LUTHERAN CHURCH
PHONE: 309.827.6121 x241 (daytime)
ATTN: CHRISTINE McNEAL
E-MAIL: Christine@stjohnsnbloomington.org
1617 E EMERSON ST.
PHONE: 414.698.2898 (evening)
BLOOMINGTON, IL 61701
WEB: www.stjohnsbloomington.org
NOTE: Full Time, exempt position
This ministry coordinator engages and equips people to embrace Jesus Christ by ensuring that every person who encounters our church has a
remarkable experience.
Oversight and Responsibilities:

Oversees and coordinates details of the worship experience for members, volunteers and guests. This is in alignment with the core value of
worship.

Oversees details of special events through scheduling and event coordination. This in line with our values of welcoming all and gathering in
community.

Carries out vision for excellence in guest services to make all feel welcome, with an emphasis on friendliness, attentiveness, and helpfulness.

Creates a guest service culture by recruiting, equipping, and developing volunteers in guest and worship experiences areas - including
mentoring volunteers for leadership roles.

Oversees the first impressions of St. John’s through avenues of navigation and visibility. In alignment with the values of inviting
the un-churched and welcoming all.

Creates meaningful experiences for new members as they attend a class (or classes) that engage and equip them to be active members of
St. John’s.

Work closely with the Guest Experiences Ministry Team as staff liaison.

Develops and manages departmental budget.
Job Requirements:

A follower of Jesus Christ who strives to make prayer & Bible reading a regular part of life, participates in worship at St John’s, and develops
relationships within the congregation for the purpose of spiritual growth.

Works closely with all St. John’s ministries to fulfill our mission.

A heart for guest services ministries with sincere Christian concern for the needs of our members, visitors and guests.

Strong relational skills.

A program partner able to balance work and office hours that will include a weekend presence, and imagination for what this ministry may
become.

Attendance at staff and certain other ministry team meetings and events.

A team player who contributes to a positive work and worship environment and participates in a multiple staff team.

Ability to coordinate multiple ongoing projects each week.

Competency in digital and computer applications such as Microsoft Office and database software. Also competent with computers and phone
systems and capable of teaching others to use them.

Discretion in working with confidential information.

Judgment and independent decision making capability with little direct supervision.

BA degree or equivalent work experience.

Compliance with professional standards and ethics in staff and congregational relationships, in keeping with the document, Vision and
Expectations for Pastors in the Evangelical Lutheran Church in America (adopted by the E.L.C.A. Churchwide Assembly, 1993)

Compliance with and “CLEAR” report with background checks done by the church.

Compliance with policies and procedures as outlined in the St. John’s Employee Handbook.
Supervision: Pastor, Member Care & Connections
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

CREVE COEUR, IL, Creve Coeur Christian Church
POSITION: PT Secretary
DATE: 3/16/15
CONGREGATION SIZE: 150-175
LOCATION: Village of 6,000
SALARY RANGE: To be discussed
PARSONAGE: N/A
EDUCATIONAL REQUIREMENTS: N/A
EXPERIENCE: Office Manager Experience
SEND RESUME TO: CREVE COEUR CHRISTIAN CHURCH
PHONE: 309.699.8421
ATTN: NICHOLAS OYLER
E-MAIL: ccccwebmail@gmail.com
101 S. THORNCREST AVE.
CREVE COEUR, IL 61610
NOTE: Purpose: to be a “team” person who is creative and ministry oriented; to act as the communications hub of the church and Rainbow’s End
Preschool; to work with the ministry and pre-school staff in an efficient and cooperative manner; to coordinate work requests from the ministry staff,
church members and para-church interests, respectively. Accountability: The administrative assistant will report directly to the Senior Minister. In the
absence of the Senior Minister, the administrative assistant will then take direction form an Associate Minister or from one of the Elders in the event and
Associate Minster is unavailable. The administrative assistant’s job is viewed as an extension of the ministry staff. The goal is to create a positive work
environment. Because of the nature of ministry which involves helping people in the struggles of life, there must always be a strong trust and
confidence level among the staff. Confidences must be kept in the office and to the staff. The administrative assistant is expected to know the distinct
doctrines and have a basic understanding of the Restoration Movement churches. The ministry is constantly under the watchful eye of those inside and
outside the church. Because the administrative assistant is part of the professional ministry team, it is imperative that the administrative assistant be
above reproach. We desire a team person who is aware of his or her witness to the church and community in matters of conduct, language, and dress.

The administrative assistant is expected to display a Christian attitude and lifestyle in conduct and language. Casual dress in the office is acceptable
except where there are special occasions that require a more professional dress.
Responsibilities: The administrative assistant is expected to act as a receptionist to people entering the office, directing them as necessary. The
administrative assistant is to act as the communications hub of the church and Rainbow’s End Preschool. They will be responsible for communicating
in conjunction with the ministry staff and ministry team leaders through the weekly bulletin, the monthly newsletter, e-mails, website, social media, and
occasional mailings. The administrative assistant is expected to answer the phone courteously and in a timely manner. The administrative assistant
will also be expected to make phone calls to complete ministry tasks and to comply with staff requests. The administrative assistant is expected to be
proficient with computers, be willing to learn new software and how to operate office equipment. The administrative assistant is expected to be
organized. The administrative assistant will keep an up-to-date calendar for all church events as well as keeping a schedule of appointments for the
staff. The administrative assistant is expected to become familiar with the names of the church fellowship.
Agreement of Terms: The administrative assistant will be scheduled to work 20 hours per week. Office hours are 8:00a.m. to 12:00pm Monday
through Friday, unless extra hours are deemed necessary. The administrative assistant will undergo a review after 90 days with the Senior Minister,
and then be reviewed annually thereafter. The administrative assistant will arrange for unpaid time off with the Senior Minister well in advance of the
expected time off in order to secure temporary help. There will be times such as during conventions, Vacation Bible School, and the beginning of the
Rainbow’s End school year that the administrative assistant will be expected to work and may not schedule time off except in an emergency. A two
week notification of termination is required from the administrative assistant and can be expected by the Leadership Team (Sr. Minister and Elders).
The Leadership Team may accept a resignation immediately.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

DECATUR, IL, God’s Shelter of Love
POSITION: FT Stability Coach/Mentor/Shelter Supervisor
DATE: 2/3/15
SALARY RANGE: $21,000
EDUCATIONAL REQUIREMENTS: High School diploma required; may continue education
EXPERIENCE SOUGHT: Negotiable
SEND RESUME TO: ED BACON
E-MAIL: edbacon@yahoo.com
NOTE: God’s Shelter of Love, Inc. in Decatur, Illinois is Macon County’s first homeless shelter targeting entire family units. God’s Shelter of Love,
which was founded by several of Decatur’s independent Christian Churches and Churches of Christ, is seeking a missions-minded couple or female to
serve as an “in house” stability coach and mentor to homeless families and single women who may or may not have children under their care. This
position is a salaried position that will require one eight hour first OR second shift AND includes the requirement to reside in private quarters at the
Shelter and be present during third shifts. (Sleeping is permitted during third shifts).
Minimum qualifications: Love for God and people, a heart and passion for ministry to homeless families and individuals, a high school diploma, at least
21 years of age, a valid driver’s license. A degree in urban ministry, cross-cultural missions, counseling, social work and related fields is a plus.
Applicants can be single/divorced/widowed females or married couples. Base salary is $21,000 per year and includes housing, utilities, and all meals
(the package is equivalent to a salary of app. $36,000). Lincoln Christian University is 45 minutes from Decatur and continued education will be
encouraged. Individuals will have the opportunity to raise financial support as a missionary if needed or desired. For more info about God’s Shelter of
Love visit godsshelteroflove.org. For questions or to send a resume, e-mail Ed Bacon (edbacon@yahoo.com).
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

DECATUR, IL, First Christian Church
POSITION: Assistant Business Administrator
DATE: 2/26/15
CONGREGATION SIZE: 1,100
LOCATION: City of 100,000
SALARY RANGE: N/A
PARSONAGE: No
EDUCATIONAL REQUIREMENTS: College or seminary graduate; may continue education
EXPERIENCE SOUGHT: N/A
SEND RESUME TO: FIRST CHRISTIAN CHURCH
PHONE: 217.875.3350
3350 N. Mac ARTHUR RD.
E-MAIL: businessadmin@firstdecatur.org
DECATUR, IL 62526
WEB: www.firstdecatur.org
NOTE: In assisting the Business Administrator this person will have various duties in the areas of daily accounting, operations, and human resources
management. Responsibilities include accounts payable processing, oversight of accounts receivable, general ledger accounting, and human
resource/payroll processing. Some assistance in facilities management and office operations management is part of this role. The Assistant should
strive to enhance ministry through efficient operations, attention to detail and accuracy, and inter-departmental coordination. A professional business
approach combined with a ministry mindset is expected. The Assistant Business Administrator must be prepared to direct and perform a variety of
tasks. This individual will have accepted Christ as the leader and forgiver of their life. The candidate must have business, accounting, or administrative
experience and/or education. A completed or in-progress baccalaureate degree in a related field is expected. Skills in accounting and competence in
Microsoft Office Suite is required. The person must be detail-oriented, organized, and have a reputation of high integrity.
Essential Job Functions: Hands-on assistance in various business and administrative aspects of First Christian Church including but not limited to:
oversight and processing of accounting: payables, receivables, and contributions; general ledger accounting and reporting; assisting with budget
preparation; coordination with Administrative team and department heads; oversight of facilities use; assisting in building project management; human
resources assistance; employee onboarding and orientation; oversight of applicable front office operations; research and purchasing of assets/inventory
and supply controls; assist with Café/Bookstore invent tory and business practices; enlist, direct, and develop volunteers in business administration;
explore, create, and implement new ideas in business administration, seeking methods, people, and activities that will enhance the church’s operations
and impact; perform other work or job functions as required or requested.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

LINCOLN, IL, Jefferson St. Christian Church
POSITION: FT Administrative Assistant
DATE: 12/8/14
CONGREGATION SIZE: 500
LOCATION: City of 15,000
SALARY RANGE: N/A
PARSONAGE: No
EDUCATIONAL REQUIREMENTS: College or seminary graduate; may continue education
EXPERIENCE SOUGHT: See below
SEND RESUME TO: JEFFERSON STREET CHRISTIAN CHURCH
PHONE: 217.732.9294
ATTN: MICHAEL MALLICK
E-MAIL: michaelm@jeffstreet.org
1700 N. JEFFERSON ST.
WEB: www.jeffstreet.org
LINCOLN, IL 62656
NOTE: The recent job posting has changed from Operations Manager to Administrative Assistant, with the heavy emphasis on financial records
shifting to being more secretarial in nature. The successful candidate must have excellent communication skills, both written and oral. Proficiency in
computer software, such as Desktop Publisher and social media, is necessary. Duties will include, but not limited to, publishing Sunday bulletins,
pamphlets, letters, ordering office supplies, overseeing office staff records, working closely with the ministerial staff and front office personnel,
managing the church website and other technical programs. Some financial oversight is required. Willingness to learn is a must. The desired
candidate will have a business degree or training and certification commensurate with the duties of Administrative Assistant. A qualified candidate
without a degree or certification will be given appropriate consideration with proven life and professional experience. This individual will be expected to
be, or become, a member of Jefferson Street Christian Church.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

MOUNT VERNON, IL, Safe Haven Hospice
POSITION: FT Hospice Chaplain in Mount Vernon
DATE: 1/21/15
SALARY RANGE: Based on experience
PARSONAGE: N/A
EDUCATIONAL REQUIREMENTS: College or seminary graduate
EXPERIENCE: Hospice experience a plus
SEND RESUME TO: SAFE HAVEN HOSPICE
PHONE: 855.879.4096
628 ½ BROADWAY
E-MAIL: info@safe-havenhospice.org
LINCOLN, IL 62656
WEB: www.safe-havenhospice.org
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

ROCKFORD, IL, Central Christian Church
POSITION: FT Associate
CONGREGATION SIZE: 365

DATE: 10/1/14
LOCATION: City of 150,000
PARSONAGE: No
EDUCATIONAL REQUIREMENTS: Seminary graduate; may continue education
EXPERIENCE SOUGHT: 2+ years
SEND RESUME TO: TOM BAILEY
PHONE: 815.985.4789 (daytime)
1013 McNEAL RD.
E-MAIL: thomas.l.bailey76@gmail.com
KIRKLAND, IL 60146
WEB: www.cccrockford.org
PHONE: 815.522.4447 (evening)
NOTE: Central Christian Church of Rockford, IL is seeking to fill a fulltime staff position around January of 2015. Candidates that will be considered
will have Bible College education, be committed to the ideals and principles of the Restoration Movement, and will have meaningful experience in the
areas of focus outlined below. The first priority of qualification for this position will be the possession of genuine godly character. The main
responsibilities of this position will be: Connection Group oversight and development: provide oversight, resources, and training so that groups are
established and kept effective; Ministries oversight and development: provide oversight and organization for the various ministries of CCC, working
in conjunction with the elders, staff, and ministry leaders to help them be on mission and united in their efforts; Christian Education oversight: provide
cohesiveness and continuity to Christian education and disciple-making that embraces a consistently-lived Christian worldview for all ages; assisting in
assimilation of new members. Other responsibilities will include: Occasional preaching; Teaching where needed; Assisting in visitation, counseling,
and general staff responsibilities; Create opportunities to emphasize family integration, involving age groups together; Experience to help develop and
maintain internet communication (web page, Facebook page, mobile application) would be a plus and would be assigned as a part of this position
based on abilities. Please direct Email responses to Tom Bailey, elder, thomas.l.bailey76@gmail.com.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

TAYLORVILLE, IL, Taylorville Christian Church
POSITION: FT Connections Minister (Small Groups & Involvement)
DATE: 12/15/14
CONGREGATION SIZE: 350
LOCATION: Town of 10,000
SALARY RANGE: N/A
PARSONAGE: No
EDUCATIONAL REQUIREMENTS: College or seminary graduate; may continue education
EXPERIENCE SOUGHT: 5 years
SEND RESUME TO: TAYLORVILLE CHRISTIAN CHURCH
PHONE: 217.824.6621
ATTN: JAMES JONES
E-MAIL: tccconnectionssearch@gmail.com
1124 N. WEBSTER ST.
WEB: www.taylorvillechristian.com
TAYLORVILLE, IL 62568
NOTE: Taylorville Christian Church is seeking a Minister of Connections to join its staff and lead its Small Groups and Involvement ministries. The
leadership of TCC believes that small groups will be a key to helping people connect with God and with others. The Connections Minister will develop a
strategic plan to take the current small groups program and expand it significantly. The Connections Minister will also help develop a career path from
a guest’s first visit to becoming an active participant in the life of the church. A highly qualified candidate will hold a seminary degree and will have
experience leading a small groups or involvement ministry. They will be equipped to recruit, teach, and lead volunteer leaders and will be passionate
about helping TCC continue to love God and love others both in Taylorville and beyond. TCC is a 50-year-old congregation of 350 which continues to
have a growing, productive ministry. Taylorville is a town of 10,000 and is located in Central Illinois within easy driving distance of Springfield and
Decatur. All submissions should be sent to the above e-mail or address.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

URBANA, IL, Quest United Methodist Church
POSITION: FT Director of Ministries and Operations
DATE: 3/13/15
CONGREGATION SIZE: 200
LOCATION: Town of 125,000
SALARY RANGE: $30,000-$50,000
PARSONAGE: No
EDUCATIONAL REQUIREMENTS: College or seminary graduate
EXPERIENCE: Business and/or Leadership Ministry
CHURCH ADDRESS: QUEST UNITED METHODIST CHURCH
WEB: www.questwired.com
2004 PHILO RD.
E-MAIL: jobs@questwired.com
URBANA, IL 61802
NOTE: Quest UMC in Champaign-Urbana is a 10-year, young and growing congregation, (~200 attendance). We are looking to hire a FT Director of
Ministries and Operations who would coach and assist many of our volunteer leaders and provide leadership, administration, and communication to
strategically fulfill Quest’s mission. You can learn more about Quest on our website, or download a full job description at
http://www.questumc.org/#/news-job-openings/job-openings. Other benefits include health plan and continuing education.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

INDIANA
BROWNSBURG, IN, Cornerstone Christian Church
POSITION: FT Connection/Discipleship
**also on Associate list**
DATE: 1/23/15
CONGREGATION SIZE: 385
LOCATION: Town of 21,000
SALARY RANGE: N/A
PARSONAGE: No
EDUCATIONAL REQUIREMENTS: College or seminary graduate; may continue education
EXPERIENCE SOUGHT: Negotiable
SEND RESUME TO: CORNERSTONE CHRISTIAN CHURCH
PHONE: 317.852.2411
ATTN: TIM HUGHES
E-MAIL: tim@cornerstonerock.org
8930 N. STATE ROAD 267
WEB: www.cornerstonerock.org
BROWNSBURG, IN 46112
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

COLUMBUS, IN, Garden City Church of Christ
POSITION: FT Pastor of Family Ministries
**also on Youth list**
CONGREGATION SIZE: 230
SALARY RANGE: $32,000-$48,000
EDUCATIONAL REQUIREMENTS: College or seminary graduate; may continue education

DATE: 1/30/15
LOCATION: City of 41,000
PARSONAGE: No
EXPERIENCE SOUGHT: 3-5 years

SEND RESUME TO: GARDEN CITY CHURCH OF CHRIST
PHONE: 812.372.1766
ATTN: MELISSA WHITE
E-MAIL: mwhite@gardencitychurch.com
3245 JONESVILLE RD.
WEB: www.gardencitychurch.com
COLUMBUS, IN 47201
NOTE: Garden City Church of Christ is seeking God’s person for the associate position of Pastor of Family Ministries. This position operates as an
extension of the Elders and Lead Minister, directing the implementation of the vision and ministry plan of Garden City Church of Christ to the ministry
and support staff, including strategic planning, oversight of ministry goals, and formulation of operational policies and procedures. Core ministry
responsibilities are to be an advocate for the generations of the church and will oversee the structures and atmosphere of the church to ensure that the
family of God is working together to make disciples. The position will have other duties as assigned. Qualifications include: 3-5 years ministry
experience with a minimum of a Bachelor degree (preferably youth/family/leadership) from a reputable Restoration Movement institution or a seminary
degree; a passion for and commitment to the leadership f Jesus Christ and the application of Scripture; a demonstrable prayer life that seeks God’s
wisdom and direction in decision-making; enthusiastically align with the mission, vision, values, and doctrinal statement of Garden City Church of
Christ; a team player with a positive attitude that works well with a team ministry format; self-starter, strategic thinker, organized, efficient, and skilled in
delegation and follow-up; spiritual leader of home and keeps personal finances in order; demonstrates good management of personal and professional
conflicts using principles in Matthew 18:15-20; an effective listener and able to take constructive criticism well; demonstrates a leadership style that
compliments the Lead Minister and leadership of this church. Please send resume with cover letter to the above e-mail or street address.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

CROWN POINT, Lake Region Christian Assembly
POSITION: Camp Programming
DATE: 10/9/14
CONGREGATION SIZE: N/A
LOCATION: Town
SALARY RANGE: $170 per week stipend
PARSONAGE: No
EDUCATIONAL REQUIREMENTS: College student or graduate; may continue education
EXPERIENCE SOUGHT: N/A
SEND RESUME TO: LAKE REGION CHRISTIAN ASSEMBLY
WEB: www/camplrca.com
ATTN: CHERISH EDWARDS
E-MAIL: cherishlrca@hotmail.com
TH
7007 E. 117 AVE.
PHONE: 219.663.2530 (daytime)
CROWN POINT, IN 46307
PHONE: 618.554.1675 (evening)
NOTE: College credit internships available for the following positions: Day Camp Supervisor, Summer Camp Programming Assistant, Office Assistant,
Daycare/Preschool. Internships run January 12-August 12 with one week off (paid) during the internship period, but not to be taken between May and
August. Housing and some meals provided. Weekly stipend starting at $170.
Non-credit Summer Internships available for the following positions: Day Camp Teacher, Day Camp Assistant, Lifeguard, Kitchen/Housekeeping,
Grounds Maintenance, First Aid Attendant. Internships run June 7-August 8. No paid time off available. Housing and meals provided. Weekly stipend
starting at $150.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

FOUNTAINTOWN, IN, Fountaintown Christian Church
POSITION: FT Family Minister
CONGREGATION SIZE: 180
SALARY RANGE: Based on experience and education
EDUCATIONAL REQUIREMENTS: College or seminary graduate; may continue education
SEND RESUME TO: staffing@yourfountain.org

DATE: 11/10/14
LOCATION: Rural
PARSONAGE: No
EXPERIENCE SOUGHT: 2 years preferred
PHONE: 317.691.0246
E-MAIL: staffing@yourfountain.org
WEB: www.yourfountain.org
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

FOWLER, IN, Fowler Christian Church
POSITION: FT Family Minister-Focus on Children & Families
DATE: 3/10/15
CONGREGATION SIZE: 250-300
LOCATION: Town of 2,500
SALARY RANGE: $30, 000 Negotiable
PARSONAGE: N/A
EDUCATION: College or seminary student or graduate; may continue education
EXPERIENCE: 3-5 ideally, not essential
SEND RESUME TO: FOWLER CHRISTIAN CHURCH
E-MAIL: kirkzimmerman@yahoo.com
ATTN: KIRK ZIMMERMAN
WEB: www.southportheights.org
106 N. MADISON AVE.
PHONE: 765.884.0219 (daytime)
FOWLER, IN 47944
PHONE: 765.490.5044 (evening)
NOTE: Interested in leaders who are interested in joining a healthy, growing church in a rural setting. We don’t fit the typical rural church mold. We worship
with a contemporary style each week, have a strong men’s ministry, emphasize moving people into small groups, serve in compassion with a local secondhand clothes ministry for children called HisKidsKloset, and are constantly looking for new ways to burn bright within our circle of influence. It’s a great
church, with a lot of young families excited about this next step in the church’s life! If you have a lot of energy, and are a great team player, check us out.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

ARKANSAS
BLYTHEVILLE, AR, First Christian Church
POSITION: Associate Pastor
DATE: 1/21/15
CONGREGATION SIZE: AWA 70
LOCATION: Small town
SALARY RANGE: $22,000-$25,999
PARSONAGE: No
EDUCATIONAL REQUIREMENTS: Seminary graduate; may continue education
EXPERIENCE SOUGHT: N/A
SEND RESUME TO: FIRST CHRISTIAN CHURCH
PHONE: 870.762.2448
ATTN: MIKE WILLIAMS/WAYNE KENNER
E-MAIL: waynekenner@yahoo.com
600 W. MAIN, PO BOX 251
BLYTHEVILLE, AR 72316-0251
NOTE: Please contact the church for a complete job description.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

FAYETTEVILLE, AR, Christ on Campus
POSITION: FT Female Campus Ministry
CONGREGATION SIZE: N/A
SALARY RANGE: $30,000 per year
EDUCATIONAL REQUIREMENTS: College or seminary graduate; may continue education
SEND RESUME TO: MIKE ARMSTRONG
310 ARKANSAS AVE.
FAYETTEVILLE, AR 72701

DATE: 2/26/15
LOCATION: City of 72,000
PARSONAGE: No
EXPERIENCE: N/A
PHONE: 479.530.4086
E-MAIL: mike@christioncampus.org
WEB: www.conc.tv

NOTE: Christ on Campus at the University of Arkansas is looking for a woman to join their campus ministry team on a full-time basis. Her primary
areas of responsibility will be evangelism and discipleship of women students, as well as opportunities to work with international students, be involved in
community service and mission projects, and other areas of ministry. We are looking for someone who is energetic, motivated, an initiator of
relationships, and who is able to work in a team setting with three other campus ministers. Christ on Campus will provide half of the minister’s salary
and will help the new campus minister raise the other half.
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

COLORADO
MOUNTAINVIEW, CO, Mountainview Christian Church
POSITION: Director of Congregational Care
DATE: 2/26/15
CONGREGATION SIZE: 700
EDUCATIONAL REQUIREMENTS: College graduate; may continue education
EXPERIENCE SOUGHT: 5-7 years
SEND RESUME TO: http://mountainview.recriuterbox.com/jobs/fk09ue
WEB: www.mountainviewfamily.org
NOTE: Mountainview is a contemporary, non-denominational church (Christian Church/Churches of Christ) of approximately 700 attenders located in
Highlands Ranch, CO, a suburb of Denver. We are seeking to add a Director of Congregational Care.
POSITION OVERVIEW
The Director of Congregational Care will Glorify God by providing timely and appropriate care, will help others Grow in Jesus by pointing them back to
him, and will enable the church to Go into the World by helping people feel connected, loved, and equipped. He will share our vision of starting
churches and campuses and will be a key contributor to our congregational health and growth. He will do so utilizing a team-based approach,
recognizing that they are to be equippers and not simply doers (Ephesians 4:11-12).
As we live in a large and diverse community, this role demands the ability to pastorally care for people from a wide range of personal, political, and
theological perspectives.
MAIN RESPONSIBILITIES
 Develop a system to proactively connect with Mountainview members and attenders in order to best understand, serve, and resource our
community’s needs.
 Develop teams, leaders, and systems to provide effective congregational care.
 Serve as the primary contact for all congregational care needs.
 Maintain a presence at all weekend services.
 Assist with pastoral counseling needs as needed.
KEY ROLES
Coach: As a coach, we would expect this person to develop leaders and teams by mentoring, training, and resourcing them in the area of
congregational care.
 Share leadership responsibilities for Stephen Ministry with volunteer team.
 Organize people to provide meals for members and attenders as needed.
 Develop a team and system for responding to all on-call pastoral requests and emergencies including, but not limited to, prayer requests,
hospital visitations, shut-ins, funerals, and crisis events, etc.
 Work with our prayer ministry team to respond to prayer needs.
Catalyst: As a catalyst, we would expect this person to be creating and improving ways for people to be cared for and connected to the body.
 Stay current with congregational care trends and strategies.
 Network with outside ministry staff.
 Must have a commitment to ongoing growth and learning.
 Must be comfortable with change and experimentation.
Guide: As a guide, we would expect this person to develop a congregational care plan and key performance measures to ensure that we are meeting
our objectives.
 Create a written, monthly summary of topics/themes that arise from on-call activity.
 Develop a system to proactively contact all Mountainview members and regular attenders on an annual basis.
 Develop and implement a system of follow up for inactive attenders.
 Develop a plan for congregational care across multiple campuses.
Administrator: As an administrator, we would expect this person to manage volunteer teams and to coordinate well across all ministries.
 Collaborate with existing ministries to help them improve congregational care within their ministry areas.
 Manage the congregational care budget and planning process.
 Oversee our Helpline (benevolence) ministry.
 Lead the scheduling, programming, and overall facilitation of baptism services.
EDUCATION AND EXPERIENCE
This position requires a minimum of 5-7 years’ experience as a staff member in a ministry leadership capacity. Possession of a Bachelor’s Degree in
Biblical studies or related field is required. (Ministry experience may be substituted.) The successful individual will be a strong leader with a solid work
ethic and ability to administrate as a department head.
THEOLOGICAL
This person must be in agreement with our statement of faith. You can view our entire statement online at www.mountainviewfamily.org/im-new/whatwe-believe.
TO APPLY
Submit all resumes at the link below:
https://mountainview.recruiterbox.com/jobs/fk09ue
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

DELAWARE
SMYRNA, DE, Smyrna Church of Christ
POSITION: FT Christian Education – Principal, Smyrna Christian School
CONGREGATION SIZE: 120
SALARY RANGE: $30,000
EDUCATIONAL REQUIREMENTS: College graduate; may continue education
SEND RESUME TO: SMYRNA CHURCH OF CHRIST
ATTN: TIM SACO

DATE: 10/9/14
LOCATION: Town of 6,000
PARSONAGE: No
EXPERIENCE SOUGHT: 2 years
PHONE: 302.653.4556
E-MAIL: staff@smyrnachurchofchrist.com

1630 JOE GOLDSBOROUGH RD.
WEB: www.smyrnachurchofchrist.com
SMYRNA, DE 19977
NOTE: This position includes day-to-day administration of the school, which consists of K-4 through 12. The Principal executes the policies of, and
reports to, the school’s board and is responsible for supervising the teachers and aides, reviewing/revising curriculum, maintaining discipline, and
providing both leadership and Christian example for the school, church, and community. This person is expected to carry forward the school’s goals of
increasing academic excellence and ACSI accreditation. Education: minimum of a BA degree from an appropriate secondary institution, preferably with
concentration in educational administration. Experience: minimum of two years’ experience in classroom teaching, with administrative experience
desirable.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

MICHIGAN
WILDWOOD, MO, Wildwood Christian Church
POSITION: FT Connection Minister
DATE: 11/12/14
CONGREGATION SIZE: 260
LOCATION: Suburb
SALARY RANGE: $35,000+
PARSONAGE: No
EDUCATIONAL REQUIREMENTS: College graduate; may continue education
EXPERIENCE SOUGHT: 2+ years
SEND RESUME TO: WILDWOOD CHRISTIAN CHURCH
PHONE: 636.458.2989
ATTN: DOUG VERNON
E-MAIL: office@wccstl.org
office@wccstl.org
WEB: www.wccstl.org
NOTE: Wildwood Christian Church seeks to connect our distracted community to a life focused on Jesus. We are a 55 year old church, averaging 260
people in two services on Sunday morning. Our Senior Minister, Doug Vernon, has been leading us for seven years. We have just journeyed through a
two-year process to clarify the unique vision God has for us. The Elders at WCC are seeking to fill our staff with Godly men & women who can help us
continue our journey of helping our community discover a “life in focus”. WCC is located in Wildwood, MO, a growing West County suburb of St. Louis.
Within a 5.1 mile radius of our church building there is a population of just under 93,000 people. The Wildwood community as a whole has a “very
traditional” family structure and is well educated with 53% of adults over the age of 25 having a college degree. We are looking for a Connections
Minister to provide leadership in two key areas. Area #1 – connecting our congregation into small groups. We have a strong history of small group
participation, involving approximately 40% of the adults regularly attending our church. We are looking for a person passionate about the value of small
groups to help us take the next step in growing this critical ministry in our church. Area # 2 – connecting our congregation into effective ministry and
service. Over the past year and a half, a team has been working on creating a pathway to transition those just sitting in the seats to discovering
effective ministry for Jesus. We are looking for a person enthused about helping us further this work and take these critical ministries to the next level.
We are looking for a candidate with a college degree, experience in working with small groups, and excellent people skills. This person also needs
good organizational and planning skills. Above all, they must have a growing relationship with Jesus. If you feel this is a fit for you please e-mail your
resume to the above e-mail address and put “Application for Connection Minister” as the subject line.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

MISSOURI
SPRINGFIELD, MO, Christian Campus House
POSITION: Men’s Campus Minister
DATE: 3/2/15
CONGREGATION SIZE: University campus ministry, size varies by school year
LOCATION: Urban area, pop. 160,000
SALARY RANGE: $30,000
PARSONAGE: N/A
EDUCATIONAL REQUIREMENTS: College or seminary graduate; may continue education
EXPERIENCE SOUGHT: N/A
SEND RESUME TO: CHRISTIAN CAMPUS HOUSE
E-MAIL: dave@cchonthe.net
ATTN: SEARCH COMMITTEE
WEB: www.cchonthe.net
616 BEAR BLVD.
PHONE: 417.862.8080 (daytime)
SPRINGFIELD, MO 65806
NOTE: Christian Campus House of Springfield, Missouri, serving students at Missouri State University, Ozarks Technical College, Drury University,
and a variety of other schools in the metro area, is seeking a young Christ-centered, mission-minded, high-energy guy to do outreach and shepherding
with college-age men beginning during the summer of 2015. We are seeking someone who is passionate about reaching out to male students in order
to enthuse them about following Jesus. Evangelism, discipling, and spiritual mentoring skills are essential. Particular attributes sought include solid
Biblical knowledge, personal humility and on-going spiritual growth, Christ-centered theology, and joy about mentoring college men toward maturity. A
solid grasp on apologetics is a vital tool in this type of ministry, as is a willingness to grow and adapt one’s teaching modes to the learning styles of
current college students. We will definitely give preference to candidates with some Bible college/seminary training. Experience in campus ministry is
a plus. Ideal starting date would be July 1, 2015. During school semesters, fifty hour work weeks are the norm, with much time flexibility during
summers and Christmas breaks. Applicants need to be willing to spend up to four weeks per year outside the U. S. helping lead mission trips and a
couple of weeks during the summer representing CCH in church camps. Some fund-raising experience would be helpful for this position. We are
looking for someone with a strong work ethic and a servant-heart. Christian Campus House is a thirty-eight-year-old ministry with a creative, joyful staff
of six (including this position). 150-200 students are actively involved in CCH activities each semester. Salary and a stipend toward medical insurance
are provided. For more information on the ministry, see www.cchonthe.net. For answers to specific questions, contact Dave Embree via
dave@cchonthe.net. Please send resume´s and cover letters with the names of references for whom you have worked by April 10 to the same e-mail
address or via snail mail to the above address.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

WENTZVILLE, MO, Wentzville Christian Church
POSITION: FT Discipleship Minister
DATE: 3/2/15
CONGREGATION SIZE: 660
LOCATION: Suburb of 30,000
SALARY RANGE: To be negotiated
PARSONAGE: No
EDUCATIONAL REQUIREMENTS: Seminary graduate; may continue education
EXPERIENCE SOUGHT: 2 years
SEND RESUME TO: WENTZVILLE CHRISTIAN CHURCH
PHONE: 636.327.6622
ATTN: KENDALL BOPP
E-MAIL: kendall@wentzvillecc.org
1507 HWY Z
WEB: www.wentzvillecc.org
WENTZVILLE, MO 63385
NOTE: We are seeking a full tine Discipleship Minister to effectively guide a growing congregation in several facets of our adult ministries (small
groups, education, guest ministries, pastoral care, follow-ups). We’re looking for someone who has a heart for adult ministry, personable, relational, a
leader of leaders, ability topreach, and demonstrates convictions based upon the Word of God while possessing a lifestyle that models Christianity.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

NEW MEXICO
ALBUQUERQUE, NM, Presbyterian Healthcare Services
POSITION: Clinical Pastoral Education-Chaplain Resident
SEND RESUME TO: PRESBYTERIAN HEALTHCARE SERVICES

DATE: 9/4/14
PHONE: 505.841.1218

ATTN: CHAPLAIN JOHN VALENTINO, COORDINATOR OF CPE PROGRAMS E-MAIL: Wvalentin@phs.org
1100 CENTRAL AVE. SE
ALBUQUERQUE, NM 87125
WEB: www.phs.org
NOTE: This is a full time temporary position for 12 months in a CPE residency program specifically reserved for an LCU graduate or Christian Church
Minister of the Restoration Movement who wishes to become a Board Certified Hospital Chaplain. Women and minorities are encouraged to apply.
Dates of the program: This CPE residency program begins on Monday, August 17, 2015 and concludes on August 31, 2016. Applications are reviewed
beginning in January 2015 and will continue until the position is filled.
Seminary Education / Credentials Preferred
Ordination & member of the Christian Church / Church of Christ of the Restoration Movement
Seminary Graduate with a Master of Divinity
Major in pastoral care and counseling
Prefer one previous unit of CPE
REQUIRED: The applicant must be able to engage in theological dialogue with a peer group of men and women who are ordained ministers of various
faith groups and must be able to provide ministry to persons of all faiths.
PERTINENT FACTS: Presbyterian Healthcare Services is an 800 bed community hospital located on three campuses on the western side of the
Sandia Mountain Range in Albuquerque, New Mexico. The hospital employs over 7,000 people. Albuquerque is the Hot Air Balloon Capital of the
World filling the skies during the first week of October with nearly 800 hot air balloons each day. Salary: The educational stipend for 12 months is
$28,000.00. Health Care Benefits are available along with clergy housing allowance. This CPE Residency program is the only program in the state of
New Mexico and is fully accredited by the Association for Clinical Pastoral Education, Inc. Residents who complete the 12 month program will receive
credit four units of CPE which leads to Board Certification as a Hospital Chaplain. Residents are fully immersed in the life of the pastoral care
department and provide pastoral care to patients, families, and staff throughout the medical center.
NOTE: The primary CPE supervisor is a graduate of Lincoln Christian Seminary with 25 years of experience in the field of pastoral care and CPE
supervision. He is ordained and is endorsed by the Chaplaincy Endorsement Commission, Christian Churches and Churches of Christ.
APPLICATION PROCESS & DEADLINE: Download the application at www.acpe.edu or www.phs.org; Answer the essay questions and include
previous CPE evaluations; Include a letter of reference / recommendation from the pastoral care professor at LCU; Email or send hard copy to Chaplain
John Valentino, Presbyterian Healthcare Services, Albuquerque, New Mexico, 87125; For brochure information or further inquiries write to
Wvalentin@phs.org or call 505-841-1218; Application fee is $30.00 and is non-refundable. Deadline: Interested persons are encouraged to send
applications ASAP. Application deadline is May 1, 2015 but applications will be received at any time and considered on a “first come, first served”
basis. Face to face interviews will begin in January 2015.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

NORTH CAROLINA
BOONE, NC, Campus Christian Fellowship @ Appalachian State University
POSITION: Associate Campus Minister to Men
DATE: 2/9/15
CONGREGATION SIZE: 30-50 students
LOCATION: Town of 13,000
SALARY: $725/mo housing & insurance stipend; remaining salary raised by staff member
PARSONAGE: No
EDUCATIONAL REQUIREMENTS: College or seminary graduate; may continue education
EXPERIENCE: Campus Ministry preferred
SEND RESUME TO: JIM MUSSER
PHONE: 828.773.5858
P.O. BOX 2661
E-MAIL: asuccf@bellsouth.net
BOONE, NC 28607
WEB: www.sasuccf.com
NOTE: We are looking for a man deeply committed to the Lord and who loves working with college students. The main focus of the position is
discipling college men, but also includes assisting in various areas of our ongoing ministry—large group meetings, leader training, intern mentoring,
mission trips, church visits, and administrative tasks. Being a self-starter, teachable, and flexible are essentials. Appalachian State University is
located in Boone, NC on the western edge of the state amidst the beautiful Appalachian Mountains. The area is well-known for its beauty, moderate
summer temperatures, and recreational opportunities, including hiking, skiing, fishing, kayaking, and biking. Student enrollment is approximately
18,000 and growing.
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

OHIO
FINDLAY, OH, Winebrenner Theological Seminary
POSITION: President
DATE: 2/15/15
SEND RESUME TO: WINEBRENNER THEOLOGICAL SEMINARY PRESIDENTIAL TRANSITION
ATTN: EDWARD L. ROSENBERRY, SEARCH COMMITTEE CHAIR
E-MAIL: director@cggc.org
700 E. MELROSE AVE., P.O. 926
WEB: www.winebrenner.edu
FINDLAY, OH 45839-0926
NOTE: Winebrenner Theological Seminary, Findlay, Ohio seeks a President. Candidates should have an earned doctorate; organizational leadership
and managerial skills; demonstrated ability to understand, articulate, and carry out fiscal, academic, and institutional responsibilities; a welcoming and
affirming spirit for a broad range of theological perspectives while maintaining an evangelical position; an understanding of governance within
theological education; the ability to communicate and network with a variety of constituencies; and the ability to support the school’s mission, vision,
core values and basic beliefs.
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

PENNSYLVANIA
STATE COLLEGE, PA, The Christian Student Foundation of Pennsylvania (CSFPA)
POSITION: Associate Executive Director

DATE: 10/16/14
EXPERIENCE SOUGHT: 5+ years
E-MAIL: director@csfpa.com

SEND RESUME TO: WILLIAM H. (BUZZ) ROBERTS
P.O. BOX 221
STATE COLLEGE, PA 16804
NOTE: The Christian Student Foundation of Pennsylvania (CSFPA) a collegiate ministry organization with headquarters in State College, PA is seeking
a qualified individual who will work closely with the Executive Director to understand and develop the vision for CSFPA, while overseeing the
administration and support base management of the organization. It is our intention that the Associate Executive Director position will eventually
succeed the Executive Director and lead the Christian Student Foundation of Pennsylvania. The applicant must have a calling and a heart for campus
ministry with five or more years of experience in a 501(c)(3), be a strong visionary and demonstrate a desire to see the advancement of God’s Kingdom
through teaching biblical stewardship principles. In addition, the applicant must demonstrate administrative experience contributing effectively to
ministry excellence and quality improvement of a 501(c)(3) non-profit organization. Essential qualities and skills include, but are not limited to, planning,
organizational, and management skills, excellent public speaking and communication abilities, great energy and creativity, capacity to work with others,
ability to resolve problems, and sound judgment. As is typical in many ministry organizations, CSFPA is a faith-based ministry relying on faithful
contributions of individuals and congregations. Therefore, the candidate is expected to be a primary support raiser for this position. Review of

applications will begin immediately and continue to be accepted until the position is filled. Applications materials should include a letter of interest,
resume, and the names and contact information of at least three references. A detailed job description is available upon request. For additional
information or to submit your resume contact William H. (Buzz) Roberts, Executive Director of CSFPA at director@csfpa.com or PO Box 221 State
College, PA 16804.
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

TEXAS
GRAND PRAIRIE, TX, U.S. Army Chaplain Corps
POSITION: Army Chaplain (FT or PT)
DATE: 1/31/15 (ongoing)
!!The Army always needs ministers/Chaplains! $10K sign-on bonus! Seminary students may be Chaplain candidates. $$!!
REQUIREMENTS: 1. Obtain an official ecclesiastical endorsement from your denomination or faith group. This endorsement should certify that you
are: a. An ordained minister, b. Qualified spiritually, morally, intellectually and emotionally to serve as a chaplain in the Army, c. Sensitive to religious
pluralism and able to provide for the free exercise of religion by all military personnel, their family members and civilians who work for the Army.
2. Educationally, you must: a. Possess a baccalaureate degree of not less than 120 semester hours, and b. Possess a master’s
degree in divinity or a graduate’s degree in theological studies which includes at least 72 hours of theological coursework.
3. Be a U.S. citizen or permanent resident.
4. be able to receive a favorable background check.
5. Pass a physical exam.
6. Be aged between 21 and 39 (age waivers may be granted based on years of prior service).
BENEFITS: Officer’s pay and allowances, 30 days’ vacation earned annually, up to 10 days’ administrative leave annually, free on-post housing,
relocation costs, medical and dental care for you and your family, retirement plan with no paycheck deductions, up to $250,000 in life insurance at low
rates, professional-grade sports facilities on-post, and uniform allowances.
WEB: www.goarmy.com
SEND RESUME TO: SFC JOHN CAMMARERI
PHONE: 817-633-3802 / 1-800-USA-ARMY
U.S. ARMY CHAPLAIN RECRUITER
OR: 866-684-1571
U.S. ARMY 5TH RECRUITING BRIGADE
FAX: 817-633-6772
2505 N. HWY. 360, STE. 250
CELL: 877-574-7040
GRAND PRAIRIE, TX 75050
E-MAIL: JohnCammareri@usarec.army.mil
NOTE: In the Army and Army Reserve, you are first and foremost a minister. That is why the Army offers numerous opportunities to continue your
pastoral education. Your training begins with the Chaplain Officer Basic Course, a 12-week program at Ft. Jackson in South Carolina. Reservists can
complete this program over the course of 3 years, if they choose. After that, you can continue your academic pursuits if you want. There are
opportunities for Clinical Pastoral Education, fully-funded master’s degree studies and family-life training. In addition, Army Chaplains can seek
credentialing tracks in the American Association for Marriage and Family Therapy and the American Association of Pastoral Counselors. There are
also teaching opportunities. By joining the Army Reserve Chaplain Candidate Program, you will get a head start on Army Chaplain training as well as
all the benefits of being an Army officer while still in seminary. You can receive up to $3,500 every year during seminary to help toward tuition costs. If
you choose to do this, you must serve at least 4 years in the Army Reserve. Your only other obligation is that you seek ordination and ecclesiastical
endorsement within 3 years of finishing seminary and meet the Chaplain Candidate requirements.
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

WISCONSIN
NEW LONDON, WI, Rawhide Boy’s Ranch
POSITION: FT Resident Instructor & Youth Specialist
DATE: 3/26/15
LOCATION: Situated on 575 acres, 30 minutes west of Appleton, WI
SEND RESUME TO: RAWHIDE BOYS RANCH
PHONE: 920-531-2603
ATTN: JOEL WALKER
FAX: 920-982-5040
E7475 RAWHIDE RD.
E-MAIL: jwalker@rawhide.org
NEW LONDON, WI 54961-9025
WEB: www.rawhide.org
NOTE: Rawhide is a faith-based residential treatment center that has documented success in changing the lives of at-risk youth for over 40 years.
They are looking for qualified, ministry-minded individuals for openings in the position of Outpatient Therapist. This is a new position and they look
forward to developing this position with the person the Lord raises up to help them in this vital new ministry. The organization offers a salary, medical,
dental, life insurance, paid vacation and sick days, retirement savings, and a pension plan for qualified, ministry-minded individuals. If you have been
looking for a challenging and rewarding ministry opportunity and consider America’s youth your mission field, consider contacting Rawhide Boys Ranch
to find out more information at the e-mail address above. Rawhide is an equal opportunity employer functioning under an affirmative action plan. Visit
their website to complete a contact form. Applicants must display high moral character and personal integrity. The ability to model to young men a
transparent life, submission to authority, and a servant’s heart in this ministry is essential.
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

MADISON, WI, His House Christian Fellowship
POSITION: Several Positions: See Below
DATE: 11/17/14
SEND RESUME TO: His House Christian Fellowship
PHONE: 920.371.6727
P.O. BOX 2622
E-MAIL: wccmjeremy@gmail.com
OSHKOSH, WI 54903
WEB: www.uw4God.org
NOTE: His House Christian Fellowship of Wisconsin is looking for men and women who have a passion to bring the Gospel of Jesus Christ to
university students. A successful candidate will share our ministry values of being Christ-centered, love-saturated, community-building, relationshipfocused and service-minded. Upon receiving proper fund development training, each of our Frontlines Staff raise their own base salary and ministry
program funding. For information on our staff hiring process, go to: www.UW4God.org/StaffHiringProcess
We are currently looking for:
Full Time Campus Minister at UW Madison – who will partner with our current Lead Campus Minister.
Full-time internships are open at all five of our ministry locations.
For specific job descriptions or more information, contact the Ministry Director, Jeremy Rush, at wccmjeremy@gmail.com
-----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------****************************************************************************************************
ABBREVIATIONS:
FT = Full-time
*Pending = awaiting further information
NOTE: Regarding job descriptions - You may request job descriptions
PT = Part-time
N/A = not available
from all of the churches. Copies of job descriptions may only be obtained
from the Church Ministries Office when specified on an individual listing.
****************************************************************************************************
THIS AND OTHER OPEN MINISTRY LISTS (PREACHING, ASSOCIATE, YOUTH AND TEACHING POSITIONS) ARE MADE AVAILABLE
THROUGH:
LINCOLN CHRISTIAN UNIVERSITY

ATTN: CHURCH MINISTRIES SECRETARY
100 CAMPUS VIEW DRIVE
LINCOLN, IL 62656
PHONE: 217-732-3168 / E-MAIL: churchmin@lincolnchristian.edu / FAX: 217-732-4078 / Web: http://www.lincolnchristian.edu

FEEL FREE TO CONTACT ANY OF THESE ORGANIZATIONS/CHURCHES!
CANDIDATES, PLEASE CONTACT THE CHURCH MINISTRIES OFFICE WHEN YOU HAVE ACCEPTED A POSITION SO THAT WE MAY UPDATE
OUR LISTINGS! WE WOULD LOVE TO HEAR FROM YOU - PLEASE PUT YOUR COMMENTS IN WRITING AND SEND THEM TO THE ABOVE
NAME AND ADDRESS AT LINCOLN CHRISTIAN UNIVERSITY! MAY GOD BLESS AND GUIDE YOUR EFFORTS!
NOTE: WE RESERVE THE RIGHT TO OMIT ANY LISTING OR INFORMATION SUBMITTED FOR PUBLICATION WHICH MAY BE IN VIOLATION
OF FEDERAL OR STATE LAWS OR WHICH IS INCONSISTENT WITH THE MISSION AND/OR VALUES OF LINCOLN CHRISTIAN UNIVERSITY.

